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BENEFIT ME

Friday, Dec. 16th: Work day with students
Monday, Dec. 19th: Work day for teachers and staff, but no students
Monday, Jan. 2nd: District-wide holiday
Tuesday, Jan. 3rd: First day of second semester

As a reminder, this year's school calendar creates an unusual work
schedule around the holiday break. As you are making your personal
plans, please keep the following dates in mind:

MARK YOUR CALENDARS

PERSONAL TIME REMINDER
According to Flowing Wells Governing Board policy, personal leave may
be granted for up to five percent (5%) of the employees at each site on
the day before or after a regularly scheduled holiday or recess.  Once
personal time has been approved for  5% of each site's staff, principals
must deny any additional requests for personal time they receive.  This
policy helps the District avoid putting additional strain on colleagues and
substitute teachers.

Did you know that Jorgensen Brooks, our
employee assistance provider, has a mobile
application? The app gives you access to over
5,000 articles, resources, and links to a                             
searchable database. In addition, the app allows
you to access a live response from professionals
24 hours/365 days, creating an "always open”
mental health service. The app gives instant
access to resources for parenting, adoption, child
care, education, aging well, personal health, grief
and loss, mental health, relationships, family life,
legal questions, pets and much more! Best of all,
the Jorgensen Brooks assistance program is free
to all Flowing Wells employees. Download the app
today at www.jorgensbrooks.com/app. The
Android app is available on Google Play or you
can download it using the Apple App Store by
searching EAP/Assist and finding the mobile
application called JBG. When prompted, the
Employer number is FWSD and the password is
JBG (not case sensitive).

CONSIDERING RETIREMENT?
If you are considering retirement at the end of this
school year, please have a conversation with your
principal or director as soon as possible.  While
we will be sad to see you go, it is helpful for us to
have as much advance notice as possible so we
can have time to look for and hire a suitable
replacement.  Thank you in advance for
communicating to let the District know of your
plans.  Also, feel free to contact Stacie Stuart if
you have additional questions about retirement
dates, ASRS, COBRA, or anything else related to
retirement from FWUSD.

A MESSAGE FROM KEVIN DAILY
Flowing Wells Family, I am grateful to have served as a Governing Board
Member since 2000. Even though my recent re-election campaign was not
successful, losing by 55 votes (0.47% difference), my love and
commitment to Flowing Wells is even stronger! As a Flowing Wells
graduate, the parent of three more FW grads, and the uncle of two
nephews enrolled in FW schools, I am a life-long member of the Flowing
Wells family and will be working in the coming weeks, months and years
for ways to advocate for our schools and community! Flowing Wells
continues to be that shining light in the desert! Sincerely, Kevin Daily
kevincdaily@yahoo.com.

Thank you, Mr. Daily, for your years of service to Flowing Wells!


